


 

 

CHAIRMAN’S STATEMENT  

On behalf of the Board of Directors, I am pleased to present the Group’s Annual Report and consolidated financial statements for the year 
2025. I am proud to report that BMMI delivered a strong year of performance, supported by disciplined execution, a clear strategy, and our 
continued commitment to Making a Difference.  

The year was shaped by ongoing global and regional uncertainty, with geopolitical and economic pressures continuing to affect markets 
worldwide. Despite this challenging environment, BMMI demonstrated resilience and adaptability, supported by the dedication of our 
people and the strength of our operating model. The Board continued to closely oversee the Group’s performance and risk environment to 
ensure the business remained well positioned for sustainable, long-term growth.  

I am pleased to report that the Group achieved a net profit of BD 7.5 million, representing a 16% increase compared to the previous year. 
This strong result reflects prudent cost management, operational discipline, and the continued performance of our core retail and 
distribution businesses. The Group remains financially sound, enabling continued investment in growth, innovation, and the communities 
we serve. 

A key highlight of the year was the continued expansion and transformation of Alosra Supermarket, including the successful launch of 
Alosra On The Go, a new convenience retail concept introduced in partnership with Bapco Energies. This initiative represents an important 
strategic milestone, expanding our retail presence across Bahrain and strengthening our focus on convenience and accessibility in 
response to changing customer needs. 

Alongside our commercial progress, BMMI remained firmly committed to responsible business practices and meaningful community 
engagement. One of our proudest achievements during the year was Alosra’s Sunflower Shopping, Bahrain’s first inclusive shopping 
experience for neurodivergent individuals, including those with autism and ADHD, delivered in partnership with Think Behaviour and 
Development Center for Children. This initiative reflects our belief that inclusion should be part of everyday life, and we are proud of the 
positive impact it has created, both within our stores and beyond.  

Our support for youth, education, and wellbeing continued through several long-standing initiatives. These include our sponsorship of the 
3rd Asian Youth Games, our partnership with INJAZ Bahrain, including the sponsorship of their new headquarters and the INJAZ Finance 
Park, the continuation of the Alosra Scholarship Programme, and the sponsorship of Bahraini nursing students at RCSI Bahrain. We also 
continued our collaboration with Alia National School, providing training and work experience opportunities for neurodivergent students. 
Together, these initiatives reflect our ongoing commitment to inclusion, skills development, and supporting the future workforce. 



 

 

Looking ahead, the Board remains confident in the Group’s strategy and prospects. With strong governance, a resilient financial position, 
and a clear sense of purpose, BMMI is well placed to continue growing responsibly while delivering long-term value for shareholders and 
stakeholders alike 

We would like to inform our shareholders that during year ended 31 December 2025, Board Remuneration fees (including representation 
allowances, attendance allowances, and expenses) amounted to BD 219,500 according to the following tables: 
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First: Independent / Non-Executive Directors: 

Mr. Jehad Yusuf Abdulla Amin 20,000 4,000 - - 24,000 - - - - - - - 

Mr. Abbas Abdulmohsen Ahmed Radhi 15,000 11,000 - - 26,000 - - - - - - - 

Mr. Ahmed Ebrahim Mohamed Al Saad 15,000 12,000 - - 27,000 - - - - - - - 

Mr. Ali Shawqi Ali Fakroo 15,000 8,000 - - 23,000 - - - - - - - 

Mr. Yusuf Abdulrahman Yusuf Fakhro 15,000 8,000 - - 23,000 - - - - - - - 

Second: Non-Executive / Non-Independent Directors: 

Mr. Abdulla Hasan Abdulla Buhindi 30,000 10,000 - - 40,000 - - - - - - - 

Mr. Mohamed Farooq Yusuf Almoayyed 15,000 14,500 - - 29,500 - - - - - - - 

Mr. Ahmed Mohamed Husain Yateem 15,000 12,000 - - 27,000 - - - - - - - 

Total 140,000 79,500 - - 219,500 - - - - - - - 



 

 

 

In addition, during the year ended 31 December 2025 salaries and other allowances paid to key Management amounted to BD 1,133,374 
according to the following tables: 

Executive management  
Total paid salaries 
and allowances  

Proposed bonus 
subject to approval  

End of 
Service  

Any other cash / in kind 
remuneration for 2024 

Aggregate amount  

CEO, Head of People, Head of 
Financial Controlling, Head of 
Beverages and Consumer, Head of 
Alosra & Artisan, Head of Supply 
Chain  

795,609 312,559 25,206 - 1,133,374 

On behalf of the Board of Directors, I would like to express my sincere gratitude to His Majesty the King, and His Royal Highness the Crown 
Prince and Prime Minister, for their continued support of the Kingdom’s private sector. I also extend my appreciation to all governmental 
entities and ministries for their guidance and partnership. Finally, I would like to thank our shareholders, customers, business partners, 
and our management team and employees, whose dedication and professionalism remain central to BMMI’s continued success. 

 

 

_____________________________         ___________________________ 
Abdulla Hasan Abdulla Buhindi         Jehad Yusuf Abdulla Amin  
Chairman            Vice Chairman   
 

  
































































































































